
 
 
BEST QUESTIONS TO ASK IN THE INTERVIEW 
 

1. What would you consider to be the most important aspects of this job?  
2. What are the skills and attributes you value most for someone being hired for this 

position?  
3. Could you describe a typical day or week in this position? The typical client or customer 

I would be dealing with? The expectations To determine how and when you will 
evaluated, Payne recommend advises asking:  

4. What are the performance expectations of this position over the first 12 months?  
5. What types of skills do you NOT already have onboard that you're looking to fill with a 

new hire? The department asking about your department's workers and role in the 
company can help you understand more about the company's culture and hierarchy. 

6. What is the overall structure of the company and how does your department fit the 
structure?  

 


